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Career adaptability is an individual's psychological and behavioral coping ability 
in the face of career changes and challenges, which can help individuals better 
cope with these challenges and achieve their personal career goals. This study 
aims to explore the influence of life meaning and professional identity on college 
students' career adaptability in tourism management in Guangxi universities in 
China. This study conducted a questionnaire survey on college students and 
collected a total of 435 valid questionnaires. It was found that there were 
significant differences in the performance of life meaning, professional identity 
and career adaptability by gender and grade level. In addition, life meaning can 
increase professional identity, and professional identity can also enhance college 
students' career adaptability, and professional identity has a mediating role 
between life meaning and career adaptability. 

INTRODUCTION   

In a rapidly changing social environment, individuals face many challenges in their career 
development. Therefore, enhancing career adaptability to cope with career challenges is a key aspect 
(Liu et al., 2023). Career adaptability is considered a resource in career constructs and is crucial for 
individuals' future career development (Zeng et al., 2022; Salim et al., 2023). In recent years, market 
changes have increased the need for individuals' career adaptability so that organizations can quickly 
deal with the problems caused by environmental changes (Hamzah et al., 2021). As an important part 
of the future labor market, the level of career adaptability of college students is directly related to 
individual career development and the improvement of the overall talent quality of society. 
Therefore, cultivating and improving college students' career adaptability is a difficult problem that 
colleges and universities need to solve. 

In the current employment situation, college students majoring in tourism management face the 
challenges of fierce competition in the industry and high employment pressure (Grobelna & 
Marciszewska, 2016). Having strong career adaptability can help college students better cope with 
these challenges and achieve their personal career goals (Salim et al., 2023). However, career 
adaptability does not develop overnight; it is influenced by a variety of factors. Past studies have 
explored the influencing factors of career adaptability, such as an individual's career interest, career 
values, social support, etc., but the mechanism of the influence of life meaning on career adaptability 
has not yet been thoroughly explored (Ginevra et al., 2018; Wang & Fu, 2015; Ye, 2015). The 
perception of one's own life meaning and goals can profoundly affect their career decision-making 
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and development, but systematic analysis in this area is still lacking. Therefore, this study attempts 
to fill the gap in this area by exploring the impact of life meaning on career adaptability. 

In order to elaborate the relationship between life meaning and career adaptability, the theoretical 
framework proposed by Savickas and Profeli (2012) is drawn upon. Career construct theory suggests 
that an individual's career development is constructed in the interaction of social structures and 
individual experiences (Savickas & Profeli, 2012). Life meaning, as an intrinsic driver of an 
individual's career development, not only influences his or her career choice, but also shapes his or 
her career goals and behavioral patterns (Savickas, 2005). It not only helps college students to clarify 
their self-concept, career interests, values, and strengths and weaknesses, as well as their 
understanding and career orientation in the tourism industry, but also helps to clarify their career 
goals and pursuits, and reduces their confusion and perplexity in their employment choices (Zhang 
et al., 2022). 

In addition, professional identity, as an individual's understanding and acceptance of occupational 
roles, is an important bridge that connects an individual's internal values with the external 
occupational world. Professional identity is an individual's awareness of the career he or she is going 
to engage in and the prospect of career development, which influences the individual's attitude 
toward the career (Zhang et al., 2017). Professional identity enhances the clarity and persistence of 
individuals' career goals, for example, college students learn about their interests, abilities, values, 
etc., in order to clarify their orientation and development direction in the tourism industry. 
Meanwhile, professional identity also enhances college students' initiative and confidence in career 
planning, and based on self-assessment, they can better recognize their own strengths and 
weaknesses, improve their self-confidence and adaptability, and provide a strong support for 
developing career plans (Tomlinson & Jackson, 2021). Based on this, this study aims to reveal how 
life meaning affects career adaptability through professional identity. This can not only enrich the 
theoretical framework of career adaptability, but also provide scientific basis and practical guidance 
for college students' career development. 

2. LITERATURE REVIEW 

2.1 Theoretical concept 

According to this study, it is critical how the meaning of life affects the professional identity and 
career adaptability of college students. Therefore, career construct theory was utilized to describe 
the relationship between these variables. Career construct theory emphasizes the importance of 
individual subjectivity and self-actualization in career development, individual initiative and 
creativity, and the social environment will have an impact on individual career development (Guan 
& Li, 2015). Career construct theory suggests that subjective psychological readiness or willingness 
to face adaptation positively is an important antecedent for individuals to access adaptive resources 
and outcomes (Savickas & Profeli, 2012). Career adaptability, a concept in career construct theory, is 
demonstrated in the early stages of career development when individuals face more changes and 
challenges (Savickas, 2020). Therefore, individual initiative and self-actualization are understood as 
a result of meaning in life and professional identity, and these can affect the career adaptability of 
college students. 

2.2 Differences in latent variables by gender 

Gender may influence college students' understanding and emphasis on life meaning, professional 
identity, and career adaptability. Males and females may have different focuses on life goals, family 
values, and personal achievement (Jónasdóttir, 2008). For example, women may be more inclined to 
focus on family and relationships, whereas men may be more focused on career and personal 
achievement. In terms of occupational role expectations, society has different expectations of 
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occupational roles for different genders, which may influence the professional identity of college 
students (Light, 2013). Females may be subject to more restricted occupational choices and societal 
expectations that affect their identification with occupational roles; males and females may be 
subject to different societal expectations and gender roles when choosing a career, and these 
differences may lead to differences in professional identity (Phelan & Kinsella, 2009). Additionally, 
gender may influence college students' adaptive strategies when facing career stress and challenges 
(Soylu et al., 2021). Females may rely more on social support when facing stress, whereas males may 
rely more on self-regulation. Gender differences may also influence the approach and content of 
career planning; females may place more emphasis on career and family balance, while males may 
focus more on linear progression in career development. Based on this, the following hypotheses are 
proposed: 

H1: College students' life meaning, professional identity and career adaptability differ 
significantly across gender 

H1a: There is a significant difference between college students' life meaning across genders 

H1b: There is a significant difference in college students' professional identity across gender 

H1c: There is a significant difference in career adaptability of college students across gender 

2.3 Differences in latent variables by grade 

Grade level may affect college students' performance in the areas of life meaning, professional 
identity, and career adaptability. From a maturity and experience perspective, as grades increase, so 
do college students' maturity and life experiences, which may affect their understanding and valuing 
of life meaning (Sheldon & Kasser, 2001). For example, upperclassmen may be more concerned with 
future career development and life stability, whereas lowerclassmen may be more concerned with 
their current academic and social lives. In terms of professional identity, underclassmen may be in 
the career exploration stage and may not have a clear understanding of professional identity 
formation, whereas upperclassmen may have developed a clearer professional identity through 
internships and professional experiences (Ireri et al., 2013). Advancement in grade level is usually 
accompanied by more hands-on experiences and internships, which help students better understand 
their career interests and abilities, which can lead to a stronger professional identity. As they advance 
in grade, students typically face more career planning and employment challenges, which motivates 
them to improve their career adaptability. Growing older may have experienced more career 
planning and challenges and be better able to adapt to changes in the career environment (Zacher, 
2014). Older students usually have accumulated more skills and experiences, which can enhance 
their career adaptability and make them more confident and flexible when facing career challenges. 
Based on this, the following hypothesis is proposed: 

H2: There is a significant difference between college students' life meaning, professional identity 
and career adaptability across grades 

H2a: There is a significant difference in college students' life meaning across grades 

H2b: There is a significant difference in college students' professional identity across grade 
levels 

H2c: There is a significant difference in career adaptability of college students across grade 
levels 
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2.4 Life meaning and career adaptability 

Life meaning is an individual's feelings and perceptions about the nature and meaning of his or her 
existence and the importance of self (Steger et al., 2006). College students with a clear sense of 
meaning are more likely to build a broad social network throughout their careers. Such social 
networks not only provide college students with more career opportunities and resources, but also 
provide emotional support and assistance, thus enhancing career adaptability (Hamtiaux et al., 
2013). Life meaning motivates college students to engage in learning and practicing autonomously 
(Hamtiaux et al., 2013). This intrinsic drive causes them to keep learning and improving their 
professional skills and knowledge, and this state of continuous learning enables them to adapt more 
quickly to new work environments and challenges (Rossier, 2015). It has been found that the higher 
life meaning of college students helps them proactively adapt to changes in their career environment 
(Lin & Jiang, 2023). Based on this, the following hypotheses are proposed: 

H3: College students' life meaning has a positive effect on career adaptability 

2.5 Life meaning and professional identity 

Life meaning is a key factor in the development of college students' professional identity. College 
students' life meaning is closely related to their majors, and college students are more likely to find 
their own value and meaning in their careers, thus establishing a strong sense of professional identity 
(Johnston, 2018). Through a survey of college students, it was found that those who have a clear life 
meaning usually show a higher degree of self-confidence and decisiveness when facing career choices 
(Cheng et al., 2021). College students will be more aware of what they want and how to reach their 
career goals. This clear life orientation has a positive impact on professional identity (Zhang et al., 
2022). In addition, life meaning, as a concentrated expression of personal values and life attitudes, 
has an indispensable influence on college students' professional identity. A positive and healthy life 
meaning can enhance students' professional identity, make them love their majors more and be 
willing to make more efforts for them (Cheng et al., 2021). Based on this, the following hypotheses 
are proposed: 

H4: College students' life meaning has a positive effect on professional identity 

2.6 Professional identity and career adaptability 

Career adaptability is a core component of college students' career development and encompasses 
an individual's readiness and resources to cope with current and future careers (Negru-Subtirica et 
al., 2015; Savickas & Porfeli, 2012). In tourism management, the combination of professional 
knowledge and career planning by university students is an important way to achieve career 
development. By gaining an in-depth understanding of the current situation and development trends 
of the industry, students are able to have a clearer understanding of their career orientation and 
development direction (Savickas, 2002). Interestingly, the degree of students' professional identity 
often determines the setting of future career direction and life goals. Professional identity is an 
individual's awareness of the career he or she is engaged in and his or her development prospects, 
and the positive feelings towards it (Zhang et al., 2017). Professional identity is an important tool for 
judging an individual's career development, which influences his or her future career choice and 
attitude toward the career he or she is engaged in (Liu et al., 2023). Some studies have confirmed 
that college students who understand career prospects and establish professional identity enhance 
their future career adaptability (Burnik & Kosir, 2017). In addition, professional identity not only has 
a direct positive effect on career adaptability, but also has an indirect positive effect on career 
adaptability through the mediating role of learning engagement (Liu et al., 2023). Based on this, the 
following hypotheses are proposed: 
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H5: College students' professional identity has a positive effect on career adaptability 

2.7 The mediating role of professional identity 

Professional identity is recognized as a mediator between life meaning and career adaptability. Self-
knowledge is the basis for the formation of professional identity. Through reflection and self-
assessment, students gain a deeper understanding of their own interests, values, and abilities, and 
then form a professional identity that is consistent with their own characteristics (Tomlinson & 
Jackson, 2021). Life meaning is the core driver of personal growth and development, which helps 
college students clearly recognize their own career values and career goals, thus enhancing their 
professional identity (Cheng et al., 2021). Professional identity helps students to understand their 
career roles and positioning, which can enhance their career adaptability and enable them to flexibly 
cope with various changes in their careers (Liu et al., 2023). 

Career construct theory emphasizes that individuals construct career paths that are consistent with 
their uniqueness by continually understanding and interpreting the self, the environment, and the 
relationship between the two during the process of career development (Savickas, 2002). Life 
meaning is the core value and goal that an individual pursues in his or her life path, and it is the result 
of continuous reflection and exploration. Through active identification and acceptance of careers, 
college students are able to more clearly recognize the core values and goals they are pursuing in 
their life path (Liu et al., 2023). Further determination towards their career paths stimulates college 
students' motivation to learn and practice (Patton & McMahon, 2006). College students continue to 
improve their abilities and qualities in learning and practicing, become more determined and 
confident in the face of difficulties, and promote college students to connect and communicate with 
the career field in order to continuously adapt to changes in the environment and cope with 
challenges (Johnston, 2018). Based on this, the following hypotheses are proposed: 

H6: Professional identity has a mediating role between life meaning and career adaptability 

Based on the career construct theory, the research hypothesis was formulated and the research 
framework diagram was summarized (Figure 1). 

 

H1

H6

Life Meaning

Professional Identity

Career Adaptability

Gender

H4(+) H5(+)

H3(+)

Grade

H2

 

Figure 1 Research framework diagram 

3. RESEARCH METHODS 

3.1 Participants 

Participants were college students majoring in tourism in Guangxi Province, China. College students 
from four national first-class undergraduate programs, which are key support units set by the United 
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Nations World Tourism Organization in China and affiliated members of its Education Committee, 
were selected for the survey, and these schools have better developed tourism management majors. 
The Department of Education of Guangxi Zhuang Autonomous Region (2022) states that these four 
colleges and universities are better developed in terms of tourism management majors. Therefore, 
investigating college students from these four colleges and universities can better reflect the career 
adaptability of tourism management students, so college students from these colleges and 
universities were chosen for the investigation. 

3.2 Data collection 

The data for this study was obtained by means of a questionnaire using convenience sampling 
method. In the specific process of distributing the questionnaire, the relevant departments of each 
university were first contacted to obtain permission and cooperation. We identified the group of 
students who volunteered to participate in the survey by communicating with the student affairs 
office or the relevant discipline head. The questionnaires were filled out online and sent via email or 
pushed through the university's internal platform to ensure that a wider group of students was 
reached. During the survey, participants were informed that the content of the survey did not involve 
personal privacy, and participants were promised data confidentiality and the significance of the 
authenticity of the questionnaire data in the hope that they would fill in the questionnaire truthfully. 
Finally, the questionnaire was recovered through the Questionnaire Star platform. To ensure the 
accuracy of SEM analysis, there should be at least 400 questionnaire data (Hair et al., 2010). 

3.3 Measuring instrument 

All instruments were measured on a 5-point Likert scale using validated and well-established scales. 
Scores ranging from 1 to 5 indicate responses ranging from “strongly disagree” to “strongly agree”. 
Life meaning was measured by a 10-item scale developed by Steger et al. (2006), with items such as 
“I am always looking to find my life's purpose.”. Professional identity was measured by a 16-item 
scale developed by Zhang et al. (2017), with items including “I am optimistic about the career 
prospects for graduates of this program”. Career adaptability was measured by a 17-item scale 
developed by Liang and Zhang (2016) with items including “My ability to overcome career obstacles 
is remarkable”. These scales were recognized in the study with good reliability and validity. 

4. Data analysis 

4.1 Demographics and reliability 

Based on the demographic analysis, it can be seen that in terms of gender, the number of males is 199 
(45.7%) and the number of females is 236 (54.3%). In terms of grade level, the number of freshmen 
was 51 (11.7%), sophomores was 81 (18.6%), juniors was 97 (22.3%), and seniors was 206 (47.4%). 

Reliability was assessed by Cronbach's alpha coefficient. The Cronbach's Alpha value for life meaning 
was 0.907, the Cronbach's Alpha value for professional identity was 0.932, and the Cronbach's Alpha 
value for career adaptability was 0.922. These variables' Cronbach's Alpha values were all greater 
than 0.7 with good internal consistency (Bonett & Wright, 2015). 

4.2 Validity analysis 

Before testing the hypotheses, validation factor analysis was used to test the validity of the 
measurement models. The first one assessed the fitness of the model, and a good model was obtained 
by measuring CMIN/DF less than 3, CFI, GFI, AGFI, and NFI greater than 0.8, and RMSEA and SRMR 
less than 0.08 (MacCallum & Hong, 1997; Hu & Bentler, 1999; Schumacker & Lomax, 2004). The 
second is to assess the convergent and discriminant validity of the variables. Convergent validity is 
assessed by CR and AVE, where generally a CR greater than 0.7 indicates that the latent variables are 
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internally consistent, and an AVE greater than 0.5 indicates that the latent variables are able to 
explain at least 50% of the variance of the observed variables, and have good convergent validity 
(Fornell & Larcker, 1981). Distinguishing validity was assessed by the square root of the variance 
extracted (AVE) method, where the square root of the AVE of the latent variables was greater than 
the correlation coefficients between the variables to ensure that the correlation between the 
variables did not exceed 0.7, with good distinguishing validity (Fornell & Larcker, 1981). 

The results of the analysis showed that the model had a good model fit index. The ratio of chi-square 
to degrees of freedom (CMIN/DF) was 1.618, which is within the acceptable range (Schumacker & 
Lomax, 2004).CFI (0.988), GFI (0.924), AGFI (0.888), and NFI (0.916) were all greater than 0.8, which 
is in line with the general research criteria (MacCallum & Hong, 1997).RMSEA (0.038) and SRMR 
(0.044) are both less than 0.08, which satisfy the minimum criteria for model fitting (Hu & Bentler, 
1999). In addition, as shown in Table 1, the CR of each variable was greater than 0.7 and the AVE was 
greater than 0.5, which implies good convergent validity for each latent variable. 

Table 1 Convergent validity 

Latent Variable Dimension Item Factor Loading CR AVE 
Life Meaning 

Presence 

LM1 .774 .886 .609 
 LM2 .781   
 LM3 .779   
 LM4 .789   
 LM5 .779   
 

Search 

LM6 .815 .899 .641 
 LM7 .812   
 LM8 .788   
 LM9 .784   
 LM10 .802   
Professional Identity 

Sense of 
professional 
motivation 

PI1 .786 .927 .678 
 PI2 .844   
 PI3 .846   
 PI4 .807   
 PI5 .840   
 PI6 .817   
 

External 
influencing 
factors 

PI7 .761 .897 .685 
 PI8 .855   
 PI9 .832   
 PI10 .858   
 

Sense of 
professional 
benefits 

PI11 .869 .928 .682 
 PI12 .838   
 PI13 .837   
 PI14 .824   
 PI15 .782   
 PI16 .801   
Career Adaptability 

Career 
concern 

CA1 .770 .897 .636 
 CA2 .802   
 CA3 .821   
 CA4 .811   
 CA5 .783   
 CA6 .827 .900 .643 
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Career 
Curiosity 

CA7 .767   
 CA8 .770   
 CA9 .824   
 CA10 .818   
 

Career 
Confidence 

CA11 .744 .821 .605 
 CA12 .783   
 CA13 .806   
 

Career 
Control 

CA14 .775 .879 .644 
 CA15 .801   
 CA16 .831   
 CA17 .802   

 

As can be seen in Table 2, the AVE square root of each latent variable is greater than the correlation 
coefficient between the variables, and the correlation coefficient between the variables does not 
exceed 0.7, which implies that there is a good discriminant validity between the latent variables. 

Table 2 Discriminant validity 

Variable 1 2 3 4 5 6 7 8 9 
Presence .780         
Search .560*** .800        
Sense of 
professional 
motivation 

.179*** .214*** .824       

External 
influencing 
factors 

.189*** .246*** .567*** .827      

Sense of 
professional 
benefits 

.183*** .223*** .436*** .501*** .826     

Career 
concern 

.323*** .377*** .197*** .216*** .287*** .798    

Career 
Curiosity 

.361*** .409*** .280*** .269*** .309*** .480*** .802   

Career 
Confidence 

.403*** .421*** .222*** .221*** .248*** .511*** .514*** .778  

Career Control .271*** .358*** .258*** .257*** .277*** .462*** .447*** .524*** .803 

Note 1: ***p ＜0.001; The diagonal is the square root of the AVE of each variable.  

4.3 Difference analysis 

In order to see if there are differences in life meaning, professional identity, and career adaptability 
across demographic variables (gender, grade level), difference analysis were conducted through 
independent samples t-tests and ANOVA one-way analyses of variance. Difference analysis is used to 
compare differences between groups or conditions to determine if a significant difference exists, and 
results are usually assessed through p-values. 

The results from Table 3 show that there is a significant difference between life meaning, professional 
identity and career adaptability in terms of gender. In life meaning, male mean is 3.716, female mean 
is 4.223, female mean is greater than male, t-value is 6.409, p-value is 0.000; in professional identity, 
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male mean is 3.563, female mean is 3.896, female mean is greater than male, t-value is 3.805, p-value 
is 0.000; in career adaptability, male mean was 3.684, female mean was 4.139, female mean was 
greater than male, t-value was 6.404, and p-value was 0.000, indicating that these variables showed 
significant gender differences (Chow, 1988). 

Table 3 Gender difference 

Variable Gender Number Average 
Standard 
Deviation 

t p 

Life Meaning 
male 199 3.716 .982 

6.409 .000 
female 236 4.223 .579 

Professional Identity 
male 199 3.563 1.004 

3.805 .000 
female 236 3.896 .782 

Career Adaptability 
male 199 3.684 1.014 

6.404 .000 
female 236 4.139 .371 

The results from Table 4 show that there is a significant difference between life meaning, professional 
identity and career adaptability in terms of grade level. In life meaning, freshman mean is 3.496, 
sophomore mean is 4.032, junior mean is 4.067, senior mean is 4.062, junior mean is greater than 
freshman, sophomore, senior mean, F value is 7.220, p value is 0.000; in career identity, freshman 
mean is 3.217, sophomore mean is 3.699, junior mean is 3.799, senior mean is 3.866, senior mean is 
greater than the mean of freshman, sophomore, and junior, F value is 7.527, p value is 0.000; in career 
resilience, freshman mean is 3.232, sophomore mean is 3.872, junior mean is 3.967, senior mean is 
4.110, senior mean is greater than the freshman, sophomore, and junior mean with an F-value of 
20.229 and a p-value of 0.000, indicating that these variables exhibit significant differences in grade 
level (Chow, 1988). 

Table 4 Grade differences 

Variable Gender Number Average 
Standard 
Deviation 

F p A Posteriori Comparison 

Life Meaning 

Freshman 51 3.496 1.256 

7.220 .000 
Junior > Senior > 
Sophomore > Freshman 

Sophomore 81 4.032 .704 
Junior 97 4.067 .739 
Senior 206 4.062 .740 

Professional 

Identity 

Freshman 51 3.217 1.205 

7.527 .000 
Senior > Junior > 
Sophomore > Freshman 

Sophomore 81 3.699 .938 
Junior 97 3.799 .865 
Senior 206 3.866 .773 

Career 

Adaptability 

Freshman 51 3.232 1.225 

20.229 .000 
Senior > Junior > 
Sophomore > Freshman 

Sophomore 81 3.872 .608 
Junior 97 3.967 .714 
Senior 206 4.110 .595 

4.4 Path analysis 

This study explored the causal relationship between variables through Structural Equation Modeling 
(SEM), which indicates that there is a direct effect between variables when the direct relationship is 
significant. The path analysis from Table 5 shows that there is a significant relationship between life 
meaning, professional identity and career adaptability. The effect of life meaning on career 
adaptability is 0.601 (p < 0.001), which indicates that life meaning has a positive effect on career 
adaptability and hypothesis 3 is supported. The effect of life meaning on professional identity was 
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0.397 (p < 0.001), which indicates that life meaning has a positive effect on professional identity and 
hypothesis 4 was supported. The effect of professional identity on career adaptability was 0.248 (p 
< 0.001), which indicated that professional identity had a positive effect on career adaptability and 
Hypothesis 5 was supported. 

Table 5 Path analysis 

Path Estimate S.E. C.R. P 
Life Meaning→Career Adaptability .601 .078 7.303 *** 
Life Meaning→Professional Identity .397 .079 5.501 *** 
Professional Identity→Career Adaptability .248 .055 3.904 *** 

4.5 Mediation analysis 

SEM is used to estimate and test the relationship between several variables at the same time, through 
Bootstrap's test, which aims to estimate and test the effect size of the mediating variable in the causal 
relationship and its significance using repeated sampling. If the 95% confidence interval of the 
indirect effect does not include 0, this means that the indirect effect is significant and there is a 
mediating effect. Meanwhile, if the 95% confidence interval of the direct effect includes 0, this means 
that the direct effect is not significant and is a fully mediated effect. If none of the 95% confidence 
intervals for the direct effect includes 0, this means that the direct effect is significant and is a partial 
mediation effect (Cheung & Lau, 2008). 

As can be seen in Table 6, professional identity has a mediating effect between life meaning and 
career adaptability. The total effect of life meaning on career adaptability was 0.699 (p < 0.001), with 
a 95% confidence interval between 0.544 and 0.823 excluding zero, indicating a significant total 
effect of life meaning on career adaptability. The indirect effect of life meaning on career adaptability 
was 0.098 (p < 0.001), with a 95% confidence interval between 0.046 and 0.183 excluding 0, 
indicating that the indirect effect was significant and that the mediating effect of professional identity 
was present. The direct effect of life meaning on career adaptability was 0.601 (p < 0.001), with a 
95% confidence interval between 0.446-0.752 excluding 0, indicating a significant direct effect of life 
meaning on career adaptability. Therefore, professional identity has a partial mediating role in the 
effect of life meaning on career adaptability and hypothesis H6 is supported. 

Table 6 Mediation analysis 

Effect Path β Sig. LLCI ULCI 
Total Effect 

Life Meaning→Professional 

Identity→Career Adaptability 

.699 .001 .544 .823 
Direct Effect .601 .001 .446 .752 
Indirect Effect .098 .001 .046 .183 

In this study, the results of the study were obtained by analyzing the data and the tests of the 
hypotheses were summarized (Figure 2). 

Life Meaning

Professional Identity

Career Adaptability

0.397*** 0.248***

0.601***

 

Figure 2 Analysis results 
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5. DISCUSSION 

Based on the difference analysis, differences in the manifestation of life meaning, professional 
identity, and career adaptability on contextual variables (gender, grade level) were revealed. Males 
and females differed in their definitions of self-importance due to differences in socialization 
experiences, cultural norms, and physiological traits, similar to the findings of Edwards and Holden 
(2003). The formation and development of professional identity and career adaptability are 
influenced by multiple factors, including gender, which is similar to the findings of Fitzgerald (2020), 
Tokbaeva and Achtenhagen (2023) research resonates. As the grade level increases, college students' 
understanding and pursuit of the life meaning gradually changes, and the level of professional 
identity shows significant differences, which resonates with Shin and Steger (2016), Engelbertink et 
al. (2021) reached the same conclusion. It is worth mentioning that students in higher grades tend to 
show higher maturity and clarity in career planning and career adaptability, which is consistent with 
the study by Pang et al. (2021). 

Based on the path analysis, the relationship between life meaning, professional identity and career 
adaptability was revealed. Life meaning provides college students with intrinsic motivation and 
direction when facing future career choices and life planning, and shows higher career adaptability, 
which is consistent with the findings of Lin and Jiang (2023). Life meaning enables college students 
to have clearer goals in career choice and future development, find a career direction that is 
consistent with their personal values, and enhance their identification with their chosen careers, 
which is similar to the study by Bailey and Phillips (2016). It is worth noting that college students 
with higher professional identity will be more positive and confident in their career choices and show 
greater career adaptability, which is consistent with Liu et al.'s (2023) study. These results reflect 
that life meaning and professional identity have a key role in college students' career adaptability. 

6. CONCLUSION 

This study describes how life meaning influences the process of college students' career adaptability 
from the perspective of career constructs. Through the study, it was found that life meaning, 
professional identity and career adaptability showed significant differences in gender and grade 
level. In addition, college students with high levels of life meaning were more proactive in focusing 
on their future careers and showed higher levels of career concern. Students are more willing to make 
long-term career plans and have higher career adaptability when facing dynamic changes in the 
tourism management industry. Meanwhile, professional identity plays an important mediating role 
in this process. College students with higher professional identity are more comfortable in the 
process of career exploration and adaptation, actively respond to workplace challenges, and 
demonstrate higher career adaptability. 

6.1 Contributions and management recommendations 

This study enriches related research by exploring the pathways through which life meaning 
influences career adaptability. Notably, it reveals how life meaning can enhance college students' 
career adaptability by enhancing professional identity. This helps to deepen the role of professional 
identity in the process of career development and provides some experience for subsequent 
research. 

From a practical point of view, this study can provide some suggestions to improve the career 
adaptability of university students. Colleges and universities can develop a series of activities, such 
as values exploration workshops and lectures on the life meaning, to help students develop positive 
career attitudes and clear career goals. Students can also be guided to recognize the importance of 
professional identity in career development through a variety of ways, such as curriculum and 
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practical activities (Caza & Creary, 2016). Colleges and universities should strengthen the integration 
of academic support and career development to develop all the competencies required for students' 
careers. For example, activities such as academic lectures and academic seminars should be 
organized to stimulate students' academic interests, and relevant career training should be provided 
to enhance students' comprehensive quality. Encourage students to actively participate in social 
practice. In addition to classroom learning, students should also actively participate in social practice 
activities to develop their adaptability in different environments. 

6.2 Limitations and future research 

There are still some shortcomings in this study. In the study of college students' career adaptability, 
more consideration should be given to the role of life meaning and professional identity, and this 
study focused only on career adaptability, failing to comprehensively explore the mediating role and 
interactive effect of these two factors in the development of career adaptability. In the future, the 
effects of life meaning and professional identity on career adaptability can be explored dimensionally, 
and these dimensions may have different degrees of effects on career adaptability. Literature 
citations refer to some relatively old literature and fail to fully utilize the relevant research results in 
recent years. In the future, attention can be paid to the latest research to further enhance the 
timeliness and foresight of the study. It is also recommended that theoretical supplementation and 
literature combing be conducted in conjunction with academic developments to find newer 
perspectives and theoretical frameworks. 

REFERENCE 

Bailey, T. H., & Phillips, L. J. (2016). The influence of motivation and adaptation on students’ 
subjective well-being, meaning in life and academic performance. Higher Education Research 
& Development, 35(2), 201-216. https://doi.org/1-0.1080/07294360.2015.1087474 

Bonett, D. G., & Wright, T. A. (2015). Cronbach's alpha reliability: Interval estimation, hypothesis 
testing, and sample size planning. Journal of Organizational Behavior, 36(1), 3-15. 
https://www.jstor.org/stable/10.2307/26610966 

Burnik, U., & Kosir, A. (2017). Industrial product design project: Building up engineering students’ 
career prospects. Journal of Engineering Design, 28(7), 549-567. 
https://doi.org/10.1080/09544828.2017.1361512 

Caza, B. B., & Creary, S. (2016). The construction of professional identity. In Perspectives on 
contemporary professional work. Edward Elgar Publishing. 

Cheng, L., Chen, Q., & Zhang, F. (2021). Mediating effects of meaning in life on the relationship 
between general self-efficacy and nursing professional commitment in nursing students: a 
structural equation modeling approach. Medicine, 100(29), e26754. 
https://doi.org/10.1097/MD.0000000000026754 

Cheung, G. W., & Lau, R. S. (2008). Testing mediation and suppression effects of latent variables: 
Bootstrapping with structural equation models. Organizational Research Methods, 11(2), 
296-325. https://doi.org/10.1177/1094428107300343 

Chow, S. L. (1988). Significance test or effect size? Psychological Bulletin, 103(1), 105-115. https: 
//doi.org/10.1037/0033-2909.103.1.105 

Edwards, M. J., & Holden, R. R. (2003). Coping, meaning in life, and suicidal manifestations: Examining 
gender differences. Journal of Clinical Psychology, 59(10), 1133-1150. 
https://doi.org/10.1002/jclp.10206 

Engelbertink, M. M., Colomer, J., Woudt-Mittendorff, K. M., Alsina, Á., Kelders, S. M., Ayllón, S., & 
Westerhof, G. J. (2021). The reflection level and the construction of professional identity of 
university students. Reflective Practice, 22(1), 73-85. 
https://doi.org/10.1080/14623943.2020.1835632 



Yang et al.                                                                                                                                                       The Role of Professional Identity 

        

23236 

Fitzgerald, A. (2020). Professional identity: A concept analysis. Nursing Forum, 55(3), 447-472. 
https://doi.org/10.1111/nuf.12450 

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable 
variables and measurement error. Journal of Marketing Research, 18(1), 39-50. 
https://doi.org/10.1177/002224378101800104 

Ginevra, M. C., Annovazzi, C., Santilli, S., Di Maggio, I., & Camussi, E. (2018). Breadth of vocational 
interests: The role of career adaptability and future orientation. The Career Development 
Quarterly, 66(3), 233-245. https://doi.org/-10.1002/cdq.12145 

Grobelna, A., & Marciszewska, B. (2016). Undergraduate students’ attitudes towards their future jobs 
in the tourism sector: Challenges facing educators and business. In Proceedings of the 4th 
International Conference on Management, Leadership and Governance (pp. 138-145). 
https://books.google.com.hk/books?hl=zh-CN&lr=&id=9kDQCwAAQBAJ&oi=fnd&page 

Guan, P., & Li, M. (2015). Career construction theory: Connotation, framework and applications. 
Advances in Psychological Science, 23(12), 2177-2186. 
https://doi.org/10.3724/SP.J.1042.2015.02177 

Hamtiaux, A., Houssemand, C., & Vrignaud, P. (2013). Individual and career adaptability: Comparing 
models and measures. Journal of Vocational Behavior, 83(2), 130-141. 
https://doi.org/10.1016/j.jvb.2013.03.006 

Hamzah, S. R. A., Kai Le, K., & Musa, S. N. S. (2021). The mediating role of career decision self-efficacy 
on the relationship of career emotional intelligence and self-esteem with career adaptability 
among university students. International Journal of Adolescence and Youth, 26(1), 83-93. 
https://doi.org/10.1080/02673843.2021.1886952 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate data analysis. Pearson. 
Hu, L. T., & Bentler, P. M. (1999). Cutoff criteria for fit indexes in covariance structure analysis: 

Conventional criteria versus new alternatives. Structural Equation Modeling: A 
Multidisciplinary Journal, 6(1), 1-55. https://doi.org/10.1080/-10705519909540118 

Ireri, A. M., Thuku, P., & Karugu, N. I. (2013). Relationship among occupational identity, attitude 
toward work, age and gender of first year university students in Kenya. Psychology and Social 
Behavior Research, 1(4), 88-97. https://doi.org/-10.12966/psbr.10.01.2013 

Johnston, C. S. (2018). A systematic review of the career adaptability literature and future outlook. 
Journal of Career Assessment, 26(1), 3-30. https://doi.org/10.11-77/1069072716679921 

Jónasdóttir, A. G. (2008). Gender, sexuality and global change-welcome and presentation of the 
research theme. GEXcel Work in Progress Report, 2, 13-22. https://www.diva-
portal.org/smash/get/diva2:137682/FULLTEXT02#page=13 

Liang, M. H., & Zhang, L. (2016). Measurement and analysis of career adaptability in college students. 
Chinese Rural Health Service Administration, 36(3), 368-370. 
https://a12.papermao.net/doc?o8agpt76c68grqidqdeoipvd72&953&inf= 

Light, R. (2013). Gender inequality and the structure of occupational identity: The case of elite 
sociological publication. In Networks, work and inequality (pp. 239-268). Emerald Group 
Publishing Limited. https://doi.org/10.1108/S0277-2833(2013)0-000024012 

Lin, Z., & Jiang, Y. (2023). Character strengths, meaning in life, personal goal, and career adaptability 
among impoverished college students: A chain-mediating model. Heliyon, 9(2), 1-8. 
https://doi.org/10.1016/j.heliyon.2023.e13232 

Liu, X., Ji, X., Zhang, Y., & Gao, W. (2023). Professional identity and career adaptability among Chinese 
engineering students: The mediating role of learning engagement. Behavioral Sciences, 13(6), 
480-497. https://doi.org/10.3390/bs1-3060480 

MacCallum, R. C., & Hong, S. (1997). Power analysis in covariance structure modeling using GFI and 
AGFI. Multivariate Behavioral Research, 32(2), 193-210. 
https://doi.org/10.1207/s15327906mbr3202_5 



Yang et al.                                                                                                                                                       The Role of Professional Identity 

        

23237 

Negru-Subtirica, O., Pop, E. I., & Crocetti, E. (2015). Developmental trajectories and reciprocal 
associations between career adaptability and vocational identity: A three-wave longitudinal 
study with adolescents. Journal of Vocational Behavior, 88, 131-142. 
https://doi.org/10.1016/j.jvb.2015.03.004 

Pang, L., Wang, X., Liu, F., Fang, T., Chen, H., & Wen, Y. (2021). The relationship between college 
students’ resilience and career decision-making difficulties: the mediating role of career 
adaptability. Psychology, 12(6), 872-886. https://doi.org/10.4236/psych.2021.126053 

Patton M. (2006). Career development and systems theory: A new relationship. Australian Journal of 
Career Development, 15(1), 47-53. 

Phelan, S., & Kinsella, E. A. (2009). Occupational identity: Engaging socio‐cultural perspectives. 
Journal of Occupational Science, 16(2), 85-91. https://doi.org/10.1-
080/14427591.2009.9686647 

Rossier, J. (2015). Career adaptability and life designing. Handbook of life design: From Practice to 
Theory and from Theory to Practice (p152-p167). Hogrefe 

Salim, R. M. A., Istiasih, M. R., Rumalutur, N. A., & Situmorang, D. D. B. (2023). The role of career 
decision self-efficacy as a mediator of peer support on students’ career adaptability. Heliyon, 
9(4), 1-11. https://doi.org/10.1016/j.heliyon.2023.e14911 

Savickas, M. L. (2005). The theory and practice of career construction. In S. D. Brown & R.W. Lent 
(Eds.), Career development and counseling: Putting theory and research to work (pp. 42-70). 
Hoboken, NJ: Wiley. 

Savickas, M. L. (2020). Career construction theory and counseling model. Career Development and 
Counseling: Putting Theory and Research to Work, 3(01), 165-
200.https://books.google.cn/books?hl=zhCN&lr=&id=3AEnri4bwWAC&oi=fnd&pg=PA147
&dq=related:jyE6xtx3EwJ:scholar.google.com/&ots=jk13Eg3HX&sig=HoqunpZVN4EIE_ptX
u4ndFu0q9g&redir_esc=y 

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction, reliability, and 
measurement equivalence across 13 countries. Journal of Vocational Behavior, 80, 661-673. 
https://doi.org/10.1016/j.jvb.2012.01.011 

Schumacker, R. E., & Lomax, R. G. (2004). A beginner's guide to structural equation modeling. 
Psychology Press. 

Sheldon, K. M., & Kasser, T. (2001). Getting older, getting better? Personal strivings and psychological 
maturity across the life span. Developmental Psychology, 37(4), 491-501. 
https://selfdeterminationtheory.org/wp-content/uploads/2019/0-
8/2001_SheldonKasser_DevPsych.pdf 

Shin, J. Y., & Steger, M. F. (2016). Supportive college environment for meaning searching and meaning 
in life among American college students. Journal of College Student Development, 57(1), 18-
31. https://doi.org/10.1353/csd.2016.0-005 

Soylu, Y., Siyez, D. M., & Ozeren, E. (2021). Gender perception, career optimism and career 
adaptability among university students: The mediating role of personal growth initiative. 
International Journal of Progressive Education, 17(1), 1-15. 
https://eric.ed.gov/?id=EJ1286340 

Steger, M. F., Frazier, P., Oishi, S., & Kaler, M. (2006). The meaning in life questionnaire: assessing the 
presence of and search for meaning in life. Journal of Counseling Psychology, 53(1), 80-93. 

Tokbaeva, D., & Achtenhagen, L. (2023). Career resilience of female professionals in the male-
dominated IT industry in Sweden: Toward a process perspective. Gender, Work & 
Organization, 30(1), 223-262. https://doi.org/10.1111/gwa-o.12671 

Tomlinson, M., & Jackson, D. (2021). Professional identity formation in contemporary higher 
education students. Studies in Higher Education, 46(4), 885-900. 
https://doi.org/10.1080/03075079.2019.1659763 



Yang et al.                                                                                                                                                       The Role of Professional Identity 

        

23238 

Wang, Z., & Fu, Y. (2015). Social support, social comparison, and career adaptability: A moderated 
mediation model. Social Behavior and Personality: An International Journal, 43(4), 649-659. 
https ://doi.org/10.2224/sbp.2015.43.4.6-49 

Ye, L. (2015). Work values and career adaptability of Chinese university students. Social Behavior and 
Personality: An International Journal, 43(3), 411-421. https 
://doi.org/10.2224/sbp.2015.43.3.411 

Zacher, H. (2014). Individual difference predictors of change in career adaptability over time. Journal 
of Vocational Behavior, 84(2), 188-198. https://doi.org/10.1016/-j.jvb.2014.01.001 

Zeng, Q., He, Y., Li, J., Liang, Z., Zhang, M., Yi, D., & Quan, J. (2022). Hope, future work self and life 
satisfaction among vocational high school students in China: The roles of career adaptability 
and academic self-efficacy. Personality and Individual Differences, 199, 111822. 
https://doi.org/10.1016/j.paid.2022.111822 

Zhang, S., Tang, Y., & Yong, S. (2022). The influence of gratitude on pre-service teachers’ career goal 
self-efficacy: Chained intermediary analysis of meaning in life and career calling. Frontiers in 
Psychology, 13, 843276. https://doi.org/10.3389/fpsyg.2022.843276 

Zhang, X., Liu, L., & Wen X. (2017). A study on the design of career identity scale for current college 
students. Education and Teaching Forum, 14, 27-28. 
https://doi.org/10.27110/d.cnki.ghsfu.2020.000629 

 

 


